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General Principles
● Practitioners and handlers are trained and competent 
in equine behaviour, welfare, and safe practice.

● Physical, emotional, and mental wellbeing of equines are prioritized.

● Choice, autonomy, and variety are built into sessions to support equine agency.

● Ethical and consistent training methods are used—avoiding coercion and 
punishment.

● Regular health, tack, and equipment checks ensure comfort and prevent pain.

● Appropriate workloads and rest are maintained; horses’ limits are respected.

● Quiet, secure environments to minimize stress; bystanders avoid distracting 
equines.

● Sessions are adapted based on ongoing observation of both horse and client 
wellbeing.



Modality-Specific Practices

➔ Ridden work: Rider weight and balance matched to                                                                      
horse ability;skilled supervision and proper equipment.

➔ Vaulting: Avoid restrictive positions; ensure rest periods off the lunge.

➔ Carriage driving: Driver must have independent rein control; avoid aversive mouth 
pressure.

➔ Ground work: mutually respectful interactions, mutual regard, understanding of 
Horse behaviour, Equine agency, avoid undue adversive interactions, understanding 
communication



Handler & Practitioner Competency

● Qualified for service being provided, emotionally regulated, informed 
awareness. Continuous professional development

● Recognize signs of pain, stress, and discomfort (colic, lameness, girth 
sensitivity etc).

● Empowered to adapt or stop sessions for welfare reasons.



Associated Equine Experiences with positive interactions

● Physical: Relaxed posture, normal breathing, steady heart rate.

● Emotional: Confidence, curiosity, playfulness, optimism.

● Behavioural: Approaches willingly, engages positively, recovers quickly from 
surprises.

● Cognitive: Enjoys problem-solving, shows interest in variety.

● Relational: Trust, cooperation, sense of safety and control.



Discussion

Your views - any types of services missing?

Any potential welfare issues (within interactions) not being 
considered?

Visual representations - what might work best

What are the crucial things, in your view, that we need to consider 
within Horse-Human Interactions for welfare
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